
 
 

 

NMHS Board Committee 
People, Engagement and Culture (PEC) Communiqué 

This communiqué highlights 
key discussions and 
considerations from the 
NMHS Board’s People, 
Engagement and Culture 
Committee meeting held on 
21 April 2021 in the Noongar 
Season of Djeran. 

 

Diversity and Inclusion  
Information about workforce diversity at NMHS was the focus of the 
monthly presentation to PEC. Cynthia Seenikatty and Veronica 
Franceschini provided an overview of the Diversity and Inclusion 
Strategy currently being developed for the following six diversity 
groups: 

• Women 

• Youth 

• Aboriginal and Torres Strait Islanders 

• Culturally and linguistically diverse people 

• People with disability 

• People of diverse sexualities and genders.  
The twin goals of this strategy are to increase the representation of 
people from different backgrounds at all levels of our workforce and 
provide a work environment where all staff experience a sense of 
belonging and inclusion. 
 
PECAC also submitted a paper summarising the diversity-related 
activities currently taking place at NMHS. 
 
Your Voice in Health Survey 2021 
At the time of the meeting the NMHS response rate was 27%; this is 
an improvement on last year yet not as high as other Health Service 
Providers. A variety of strategies are being implemented to increase 
the response rate, including communication across all areas of 
management and providing iPads into areas that have restricted 
access to computers. The survey closed on Sunday 25 April 2021. 
 
Workforce Reporting 
Aligning with PEC’s renewed focus on workplace culture, detailed 
workforce and occupational safety and health (OSH) reports were 
presented by Jordan Kelly. OSH data was presented in a dashboard 
format, with other areas of workforce, including ‘Integrity’ and 
Workforce and Culture’ components due to follow suit in upcoming 
months. The dashboard showed that there is an increasing trend of 
Manual Task injuries which is likely due to a reduction in manual task 
training over the COVID-19 pandemic.   
 
PEC Ambassadors 
The number of PEC Ambassadors remains constant at 177. The 
Board committee requested that a recruitment drive take place to 
increase membership.    

 

Djeran season sees a break in 
the really hot weather. A key 
indicator of the change of 
season is the cool nights that 
once again bring a dewy 
presence for us to discover in 
the early mornings. 

 

 

Dr Hilary Fine 

Chair 

NMHS Board PEC Committee 

Upcoming meetings 

19 May 2021 – PECAC and 
PEC meetings 

May is in the Noongar season 
of Djeran (season of adulthood) 

 

 


